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Overview

This bill as amended is the Labor finance omnibus bill. It includes language and
appropriations from the following labor-related bills: H.F. 10, H.F. 23, H.F. 36, H.F.
62, H.F. 70, H.F. 772, H.F. 908, H.F. 981, H.F. 1859, H.F. 1996, H.F. 2104, H.F. 2164,
H.F. 2633, H.F. 2755, and H.F. 3024.

Article 1: Appropriations

Appropriates money to the Department of Labor and Industry, Workers’ Compensation Court of
Appeals, and Bureau of Mediation Services. See fiscal spreadsheet for details.

Article 2: Agriculture and Food Processing Workers

Makes various modifications and additions to labor standards for agricultural and food
processing workers. Section 1 adds these sections of law to the commissioner of labor and
industry’s authority to issue compliance orders. Sections 2 to 5 make changes to the
Packinghouse Workers Bill of Rights (§ 179.86). Section 6 makes a conforming change with the
timing of payment required under the Migrant Labor Law. Sections 7 to 11 make changes to the
Recruitment in Food Processing Employment Law (§ 181.635). Sections 12 to 20 make changes
to the Migrant Labor Law (§§ 181.85 to 181.91).

Section Description - Article 2: Agriculture and Food Processing Workers

1 Compliance orders.

Adds the Migrant Labor Law, the Packinghouse Workers Bill of Rights, and the
Recruitment in Food Processing Employment Law to the sections of law that the
Department of Labor and Industry can enforce by issuing compliance orders for
violations.
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Section Description - Article 2: Agriculture and Food Processing Workers

2 Definition.

Expands the definition of “employer” under the Packinghouse Workers Bill of Rights
to include the poultry processing industry.

3 Information provided by employee to employer.

Modifies the requirements for the information that must be provided to
packinghouse employees by the employer. Requires information to be provided in an
employee’s native language at the start of employment in person and in writing and
provides that additional explanation must be provided, including certain information
when workers’ compensation coverage is required. Requires the Department of
Labor and Industry to provide a standard form providing this information for
employer use. Clarifies that this information is additional to the notice required
under § 181.032.

4 Civil action.

Creates a civil action for damages for packinghouse employees for violations of the
Packinghouse Workers Bill of Rights.

5 Fine.

Creates a fine of $400 to $1,000 on packinghouse employers for each violation of the
information requirements to be paid to the aggrieved employee.

6 Prompt payment required.

Makes conforming change to require that migrant worker wages are due and payable
within three days of quitting or resignation.

7 Definitions.

Modifies the definition of “recruits” to include inducing an employee to relocate for
employment or the possibility of employment within Minnesota.

8 Recruiting; required disclosure.

Modifies the disclosure requirements for recruits by requiring that the disclosure be
provided in the person’s preferred language, if it is not English or Spanish, and
requiring that the signed disclosure be maintained by the employer for three years.
Clarifies that this disclosure is additional to the notice required under § 181.032.

9 Civil action.

Increases the damage amounts available to plaintiffs in a civil action for violations of
the Recruitment in Food Processing Employment Law.
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10

11

12

13

14

15

16

Fine.

Increases the fine amount for each violation of the Recruitment in Food Processing
Employment Law to be paid to the aggrieved employee.

Standard disclosure form.

Provides that the standard disclosure form from the Department of Labor and
Industry must be provided in languages other than English and Spanish upon request.

Agricultural labor.

Modifies the definition of “agricultural labor” to also include labor performed in
agriculture, as defined in Minnesota Rules, part 5200.0260.

Employer.

Expands the definition of “employer” under the Migrant Labor Law to include an
individual, partnership, association, corporation, business trust, or any person or
group of persons who employs one or more migrant workers through a recruiter in
any calendar year.

Terms.

Requires the written employment statement for migrant workers be provided in the
worker’s preferred language, in addition to English and Spanish. Requires that
additional information about workers’ compensation coverage be provided when
coverage is required. Requires the Department of Labor and Industry to provide a
standard form providing this information for employer use. Clarifies that the written
employment statement under this section is additional to the notice required under
§ 181.032.

Biweekly pay.

Adds a cross reference to § 181.13, providing that migrant worker wages are
immediately due and payable if discharged.

Guaranteed hours.

Modifies payment requirements for the 70 guaranteed hours for migrant workers.
Requires payment of the highest wage rate applicable under local, state, or federal
minimum wage laws, or as provided in the employment statement. Clarifies that an
employer may change an employment start date with notice to the migrant worker’s
last known physical address or email address. Requires a S50 minimum payment per
day when no work is available for seven days or more due to climate conditions or an
act of God.
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17 Statement itemizing deductions from wages.

Requires migrant labor employers to comply with the earning statement
requirements under § 181.032, part of the wage theft law, in addition to providing an
itemized statement of deductions from wages.

18 Record keeping.

Requires migrant labor employers to comply with the recordkeeping requirements
under § 177.30, part of the Minnesota Fair Labor Standards Act, and to maintain the
written employment statement required for migrant worker recruits under § 181.86
for six years.

19 Judgment; damages.

Increases the damage amounts available to plaintiffs in a civil action for violations of
the Migrant Labor Law.

20 Enforcement.

Allows the Department of Labor and Industry to assess penalties for violations of the
Migrant Labor Law to be paid to aggrieved migrant workers.

Article 3: Nursing Home Workforce Standards

Establishes the Minnesota Nursing Home Workforce Standards Board and requires the board to
adopt rules establishing minimum nursing home employment standards for nursing home
workers, certifying worker organizations to provide training to nursing home workers, and
establishing curriculum requirements for training. It also requires nursing home employers to
post notices informing nursing home workers of their rights and obligations under the
minimum nursing home employment standards and prohibits nursing home employers from
retaliating against nursing home workers for certain conduct. The article authorizes the
commissioner of labor and industry to investigate violations and enforce minimum nursing
home employment standards, and authorizes civil actions by nursing home workers.

Section Description - Article 3: Nursing Home Workforce Standards

1 Title.

Provides that §§ 181.211 to 181.217 may be cited as the Minnesota Nursing Home
Workforce Standards Board Act.
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2 Compliance orders.

Authorizes the commissioner of labor and industry to issue orders to comply with any
rule establishing nursing home employment standards under § 181.213 or notice
requirements under § 181.215.

3 Employer liability.
Authorizes the commissioner of labor and industry to impose liability on employers
for violations of any rule establishing nursing home employment standards under §
181.213 or notice requirements under § 181.215. Under existing law, the
commissioner must order an employer to pay back pay, gratuities, compensatory
damages, and liquidated damages to an aggrieved employee, and may impose a civil
penalty of up to $1,000 for each willful or repeat violation.

4 Definitions.

Adds § 181.211. Defines terms for sections governing the Nursing Home Workforce
Standards Board. Terms defined are board, certified worker organization,
commissioner, compensation, employer organization, nursing home, nursing home
employer, nursing home worker, and worker organization.

5 Minnesota Nursing Home Workforce Standards Board; establishment.

Adds § 181.212. Establishes the board, specifies voting members of the board, and
provides for terms, vacancies, election of a chairperson, staffing, compensation,
application of other laws, voting, hearings and investigations, and department
support.

Subd. 1. Board established; membership. Establishes the Minnesota Nursing
Home Workforce Standards Board and lists voting members of the board: the
commissioners of human services, health, and labor and industry or designees;
three members who represent nursing home employers or employer
organizations; and three members who represent nursing home workers or
worker organizations, all appointed by the governor in accordance with existing
law. In appointing members who represent nursing home employers or employer
organizations, the governor must consider the geographic distribution of nursing
homes in the state.

Subd. 2. Terms; vacancies. Provides that board members appointed to represent
nursing home employers or employer organizations and nursing home workers or
worker organizations shall serve four-year terms following the initial staggered
lot determination of term length for certain members under section 11. Specifies
that the governor shall fill vacancies of members representing nursing home
employers or employer organizations and nursing home workers or worker
organizations by appointment for the unexpired term, and prohibits members
appointed to represent nursing home employers or employer organizations and
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nursing home workers or worker organizations from being appointed to more
than two consecutive terms. Board members serve until a successor is appointed.

Subd. 3. Chairperson. Requires the board to elect a member to serve as its
chairperson.

Subd. 4. Staffing. Allows the commissioner to employ an executive director for
the board and other personnel.

Subd. 5. Board compensation. Allows board members to be compensated at $55
per day spent on board activities, plus expenses as authorized by the
commissioner’s plan. Provides that members who are public employees must not
receive the daily payment for activities unless they use vacation time or
compensatory time for board activities, and allows members who are public
employees to be reimbursed for expenses.

Subd. 6. Application of other laws. Provides that board meetings must comply
with Open Meeting Law requirements and that the board is subject to the Data
Practices Act and existing law governing appointments to multimember agencies.

Subd. 7. Voting. Provides that an affirmative vote of five board members is
required to take action.

Subd. 8. Hearings and investigations. Requires the board to hold public hearings
and conduct investigations into nursing home working conditions in accordance
with § 181.213.

Subd. 9. Department support. Requires the commissioner of labor and industry
to provide staff support to the board in performing rulemaking and its assigned
duties, as well as office space and supplies.

Subd. 10. Antitrust compliance. Requires the board to establish operating
procedures that meet all state and federal antitrust requirements and may
prohibit board member access to data to meet the requirements of this
subdivision.

6 Duties of the board; minimum nursing home employment standards.

Adds § 181.213. Requires the board to adopt rules that establish minimum nursing
home employment standards based on the board’s investigations of market
conditions and existing wages, benefits, and working conditions for nursing home
workers.

Subd. 1. Authority to establish minimum nursing home employment standards.
Requires the board to adopt rules establishing minimum nursing home
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employment standards that include standards for compensation, and may
include recommendations for occupational health and safety standards. Requires
the board to establish statewide standards, and allows adoption of standards for
specific occupations. Requires initial standards to be adopted by August 1, 2024,
and allows the board to use the expedited rulemaking process to adopt initial
rules. Requires the board to consult with the department in developing standards
prior to the rulemaking adoption process.

If minimum standards considered by the board fall within the jurisdiction of
occupational safety and health, requires the board to recommend any
occupational safety and health standards to the commissioner of labor and
industry, and requires the commissioner to adopt rules establishing the
recommended standards unless the recommended standard is outside the
commissioner’s authority, poses enforceability challenges, is infeasible to
implement, or is otherwise unlawful.

Subd. 2. Investigation of market conditions. Requires the board to investigate
market conditions and existing wages, benefits, and working conditions for
nursing home workers for specific geographic areas and for specific nursing home
occupations, and to seek to adopt minimum standards that meet or exceed
existing conditions for a majority of nursing home workers. Makes initial
employment standards established by the board effective January 1, 2025, and
these standards remain in effect until any subsequent standards are adopted.
Lists information the board must consider when making determinations of
reasonably necessary employment standards.

Specifies the process by which the board and the commissioner of human
services must determine the impact of compliance with new employment
standards on the MA nursing facility reimbursement rates. Makes
implementation of any new nursing home employment standards contingent
upon an appropriation to fund the nursing facility rate increase necessary to
comply with the new employment standards. Prohibits the budget and economic
forecasts from assuming an increase in nursing facility payment rates resulting
from the new employment standards until the board certifies the rates will need
to be increased and the legislature appropriates funding for the payment rate
increases.

Subd. 3. Review of standards. Requires the board to review previously adopted
minimum nursing home employment standards every two years and update the
standards or recommend updates to them using the expedited rulemaking
process.
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Subd. 4. Variance and waiver. Requires the board to adopt procedures for
temporary variances and waivers of standards for individual nursing homes
facing a risk of closure for noncompliance with a standard.

Subd. 5. Conflict. Except as provided in paragraphs (b) and (c), if there is a
conflict with a rule adopted by the board and a rule adopted by another state
agency, the board rule applies to nursing home workers and nursing home
employers. However, under paragraph (b), if the conflicting rule adopted by the
other state agency is adopted after the board’s rule and is more protective or
beneficial than the board’s rule, the rule of the other state agency applies to
nursing home workers and nursing home employers. Under paragraph (c), if the
commissioner of health determines that a rule adopted or recommended by the
board conflicts with a federal regulation or state standard for nursing home
certification or licensure of nursing homes, the conflicting federal regulation or
state standard will apply to nursing home workers and nursing home employers.

Subd. 6. Effect on other agreements. Provides that the statutes governing the
Nursing Home Workforce Standards Board do not limit the rights of parties to a
collective bargaining agreement to bargain and agree on nursing home
employment standards, and do not diminish the obligations of nursing home
employers to comply with contracts, collective bargaining agreements, and
employment benefit programs and plans that meet or exceed and do not conflict
with the requirements in statutes and board rules.

7 Duties of the board; training for nursing home workers.

Adds § 181.214. Requires the board to certify worker organizations to provide
training to nursing home workers, establish curriculum requirements, and annually
review the adequacy of curriculum requirements and revise them as appropriate.
Also lists duties of certified worker organizations and nursing home employers, and
requires nursing home workers to be compensated for training at their regular hourly
rate, plus travel expenses for any offsite training.

Subd. 1. Certification of worker organizations. Requires the board to certify
worker organizations to provide training to nursing home workers, and to
establish certification criteria in rule and establish a process for renewal of
certification. Allows the board to use the expedited rulemaking process to
establish certification criteria.

Subd. 2. Curriculum. Requires the board to establish curriculum requirements for
nursing home worker training, and lists information a curriculum must provide.
Requires the board to hold at least one public hearing to solicit input on the
requirements before establishing initial curriculum requirements.
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Subd. 3. Topics covered in training session. Provides that a certified worker
organization is not required to cover all training topics in a single training session,
and allows the organization to provide instructions on the topics over the course
of up to three training sessions.

Subd. 4. Annual review of curriculum requirements. Requires the board to
annually review the adequacy of its curriculum requirements, including holding
at least one public hearing to solicit input, and to revise requirements as
appropriate.

Subd. 5. Duties of certified worker organizations. Lists requirements for certified
worker organizations providing training to nursing home workers. Allows
certified worker organizations to survey training attendees to assess the
effectiveness of training sessions and industry compliance with the Act and laws
governing nursing home working conditions or worker health and safety.

Subd. 6. Nursing home employer duties regarding training. Requires a nursing
home employer to submit written documentation to certify compliance to the
board that every two years each of its nursing home workers completed one
hour of required training. If requested by the certified worker organization,
requires a nursing home employer to provide the organization with names and
contact information of nursing home workers who attended the training, unless
nursing home workers opt out of having their information provided.

Subd. 7. Training compensation. Requires a nursing home employer to
compensate nursing home workers at their regular hourly rate for hours of
training completed according to this section and reimburse them for any
reasonable travel expenses associated with attending offsite training sessions.

8 Required notices.

Adds § 181.215. Requires nursing home employers to provide notices informing
nursing home workers of their rights and obligations regarding applicable minimum
nursing home employment standards and local minimum standards. Specifies
minimum requirements for providing notice by a readily seen posting or through
paper or electronic copies, and requires the notice to inform nursing home workers
that they may request the notice to be provided in a specific language. Requires the
board to adopt rules using the expedited rulemaking process specifying minimum
content and posting requirements for notices required in this section, and to make
available a template or sample notice.

9 Retaliation prohibited.

Adds § 181.216. Prohibits retaliation, including discharge or demotion, against a
nursing home worker for exercising any right under the Minnesota Nursing Home
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Workforce Standards Board Act, for participating in any hearing, investigation,
proceeding, or training as provided under the Act, for informing another employer
that a nursing home worker has engaged in protected activities under the Act, or for
reporting or threatening to report the immigration or citizenship status of a current
or former nursing home worker or the worker’s family member. Requires
reinstatement with the same conditions of employment for a nursing home worker
who experiences retaliation.

10 Enforcement.

Adds § 181.217. Provides for enforcement of the Minnesota Nursing Home
Workforce Standards Board Act by the commissioner of labor and industry.

Subd. 1. Minimum nursing home employment standards. Except as provided in
§ 181.213, subdivision 4, paragraphs (b) or (c), requires nursing home employers
to follow at least the minimum employment standards for wages and other
compensation for nursing home workers. Except as provided in § 181.213,
subdivision 4, paragraphs (b) or (c), prohibits nursing home employment that
would provide lower wages or other compensation than the minimum required
by state law.

Subd. 2. Investigations. Authorizes the commissioner of labor and industry to
investigate suspected violations of the Minnesota Nursing Home Workforce
Standards Board Act.

Subd. 3. Civil action by nursing home worker. Allows a nursing home worker or
class of nursing home workers aggrieved by a violation of the minimum
employment standards under the Act to bring a civil cause of action in district
court. Requires the employer to pay any wages, benefits, or overtime owed, plus
an additional equal amount as liquidated damages. Allows employees to seek
damages and other appropriate relief, including attorney’s fees. Also authorizes
the court to issue orders to comply and to order reinstatement of an employee
subject to retaliation. Provides that a labor agreement that fails to meet
minimum nursing home employment standards is not a defense.

11 Initial appointments.

Requires the governor to make initial appointments to the Minnesota Nursing Home
Workforce Standards Board no later than August 1, 2023, and the board to hold its
first meeting within 30 days after appointments are made. The initial terms of board
members appointed to represent nursing home employers or employer organizations
and nursing home workers or worker organizations will be determined by lot by the
secretary of state, with one member each appointed to an initial two-year, three-
year, or four-year term respectively. Effective the day following final enactment.
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Article 4: Petroleum Refinery Skilled Workers

Creates a new requirement that at least a certain percent of the employees of any contractor
working at a petroleum refinery must have experience with a registered apprenticeship
program in the applicable trade. Establishes fines to punish violators and allows the
commissioner to issue compliance orders.

Section Description - Article 4: Petroleum Refinery Skilled Workers

1

Compliance orders. [§ 177.27, subd. 4]

Adds section 2 [§ 181.987] to the list of statutes the commissioner of labor and
industry may issue a compliance order to an employer about, effective January 1,
2024.

Use of skilled and trained contractor workforces at petroleum refineries. [§
181.987]

Creates a new requirement that at least a certain percent of the employees of any
contractor working at a petroleum refinery must have experience with a registered
apprenticeship program in the applicable trade. Establishes fines to punish violators.
Effective October 15, 2023.

Subd. 1. Definitions. Provides definitions, including defining “skilled and trained
workforce” as a minimum percent of the employees of a contractor or
subcontractor working at the site of the petroleum refinery either currently or
previously being registered apprentices in the applicable trade or having
completed all requirements to graduate from a registered apprenticeship or a
comparable combination of experience and training. The minimum percentage
begins at 30 percent by January 1, 2024, and steps up annually by 15 percent
until reaching 60 percent by January 1, 2026.

Subd. 2. Use of contractors by owner, operator; requirement. Requires the
owner or operator of a petroleum refinery to require that all contractors and
subcontractors performing certain types of work on site to use a skilled and
trained workforce as defined in subdivision 1, unless hired to perform OEM work
necessary to comply with equipment warranty requirements or unless subject to
a project labor agreement or collectively bargained maintenance agreement
involving a registered apprenticeship program or if there is an emergency or lack
of workers that makes compliance impracticable.

Subd. 3. Penalties. Directs the commissioner of labor and industry to fine
owners, operators, contractors, or subcontractors at least $5,000, but no more
than $10,000 for every shift where the skilled and trained workforce requirement
is violated, in addition to other penalties. Allows the size of the penalty to be
scaled to the size of the violator’s business and the gravity of the violation.
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This section is effective January 1, 2024, and applies to contracts entered, extended,
or renewed on or after that date. Requires existing contracts entered before that
date to be renegotiated to comply with this section by January 1, 2025.

Article 5: Combative Sports

Makes a variety of technical changes to the combative sports licensing system, including
excluding martial arts and amateur boxing from licensure under this chapter, specifically listing
kickboxing as a combative sport, reducing fees, and modifying licensing requirements.

Section Description - Article 5: Combative Sports

1 Combatant.

Modifies the definition of “combatant” to exclude martial artists and amateur boxers
and to specifically include kickboxers.

2 Combative sport.
Adds kickboxing to the list of combative sports.

3 Combative sports contest.

Adds kickboxing to the list of types of combative sports contests and removes martial
art contests.

4 Martial art.

Removes kickboxing and Muay Thai from the list of disciplines fitting the definition of
a “martial art.”

5 Kickboxing.

Defines “kickboxing” as the act of attack and defense with the fists using padded
gloves and bare feet.

6 Tough person contest.

Redefines “tough person contest” as a boxing match or similar contest where
combatants wear headgear and gloves weighing at least 12 ounces.

7 Advisory council.

Reduces the membership of the advisory council from nine members to five and
removes the requirement to include a retired courtroom judge. Stipulates all
members must have knowledge of combative sports and that appointments and
terms will be governed by the general rules for council members under chapter 15
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10

11

12

13

14

15

now. Exempts meetings about challenges to the outcome of a combative sports
contest from the open meeting requirements under chapter 13D.

Rules.

Incorporates into the rules by reference the most recent version of the Unified Rules
of Mixed Martial Arts, Unified Rules of Boxing, and the Unified Rules of Kickboxing.

Commissioner duties.

Specifically includes kickboxing in the arts the commissioner shall develop policies
and procedures for regulating. Directs the commissioner to approve regulatory
bodies to oversee martial arts and amateur boxing contests.

Regulatory authority; tough person contests.

Makes all tough person contests subject to the most recent version of the Unified
Rules of Boxing and requires wearing headgear. Removes language about the length
and number of rounds allowed.

Regulatory authority; mixed martial arts contests.

Limits the regulation to just mixed martial arts contests, excluding martial arts
contests and similar sporting events.

Regulatory authority; kickboxing contests.

States that all kickboxing contests are subject to this chapter and all event officials
must be licensed.

Regulatory authority; martial arts and amateur boxing.

Exempts martial arts and amateur boxing contests from this chapter and all event
officials from the requirement to be licensed under this chapter, but does require
regulation by a nationally recognized organization approved by the commissioner.
Requires this regulatory body to submit bout results and any suspensions to the
commissioner within 72 hours of the event.

Regulatory authority; certain students.

Exempts from this chapter and licensing requirements all combative sports or martial
arts contests regulated by the Minnesota State High School League, National
Collegiate Athletic Association, National Junior Collegiate Athletic Association,
National Association of Intercollegiate Athletics or any similar organization for
interscholastic athletics.

Prelicensure requirements.

Makes conforming changes to requirements for a promoter license and limits
deposits to surety bonds rather than also allowing cash bonds. Modifies the
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16

17

18

19

20

21

22

requirements for a combatant’s license to clarify the medical requirements. Requires
submission of proof of qualifications before a license may be issued to a referee,
judge, or timekeeper. Stipulates ringside physicians to receive a license must submit
proof of licensure to practice medicine in Minnesota.

Expiration and application.
Changes the length of licenses issued on or after January 1, 2023, to a full year.

Fee schedule.

Reduces fees for promoters, trainers and seconds, and professional and amateur
combatants. Makes conforming changes to the promoter license. Streamlines contest
fees to $500 or four percent of gross ticket sales, whichever is greater, with $500 due
when the contest is scheduled and any balance within 14 days of the contest’s
completion.

[341.322] Payment schedule.

Allows the commissioner to establish a schedule of payments from a promoter to
referees, judges, timekeepers, and physicians.

[341.323] Event approval.

Requires informing the commissioner at least six weeks before a combative sports
contest of the time, date, and location of the contest. Stipulates that at least 72
hours before the contest the promoter must submit a copy of any agreement with
combatants on payment of gate receipts, proof of insurance, and proof of adequate
event security and ambulance presence. Requires promoters to be licensed under
this chapter from when the contest is scheduled through the end of the contest.
Clarifies that the commissioner’s discretion in approving a contest is not limited by
this section.

[341.324] Ambulance.

Requires promoters to provide at their expense at every combative sports contest a
licensed ambulance service with two emergency medical technicians.

Physical examination required; fees.

Stipulates that female combatants must take and submit a negative pregnancy test
as part of their medical examination. Makes conforming changes.

[341.331] Prohibited performance enhancing substances and testing.

Prohibits combatants from using a wide variety of performance enhancing
substances and masking agents. Sets rules for when the commissioner may
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23

24

administer drug testing of combatants and discipline those who test positive or fail to
provide samples.

[341.345] Challenging the outcome of a combative sport contest.

Allows combatants to challenge the outcome of a combative sport contest and sets
rules for the form and timing of that challenge, the opponent’s response, review by
licensed officials, and the commissioner’s decision, as well as any request for a
hearing before an administrative law judge.

Civil penalties.

Allows the commissioner to impose civil penalties on those who violate the rules
imposed by the regulatory bodies for martial arts or amateur boxing contests, so as
to remove any economic advantage gained by the violation.

Article 6: Miscellaneous

Makes miscellaneous policy and technical changes to labor and industry provisions.

Section Description - Article 6: Miscellaneous

1-6,9,
10, 30

11-16

Division of apprenticeship (multiple sections).

Sections 1to 6, 9, 10, and 30 create the Division of Apprenticeship, separate from the
Division of Labor Standards and remove obsolete language.

Labor education advancement grant program.

Modifies the labor education advancement grant program to focus on both recruiting
and retaining people of color, Indigenous people, and women in registered
apprenticeship programs. Allows grants to nonprofits and Tribal governments as well
as community-based organizations.

Posting of veterans’ benefits and services.

Requires the commissioner of labor and industry to create and distribute a veterans’
benefits and services poster in consultation with the commissioner of veterans
affairs. Provides the minimum information that must be included in the poster and
requires annual review and update of content. Requires employers with 50 or more
full-time employees to display the poster.

OSHA penalty conformance.

Makes several conforming changes to OSHA penalties. Sections 11 to 15 increase the
fine amounts for willful or repeat, serious, nonserious, failure to correct, and posting
violations of occupational safety and health standards to conform to federal law.
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Section 16 provides that future yearly increases to fine amounts will be tied to
inflation.

17 Ergonomics.

Adds § 182.677. Establishes an ergonomics program under MNOSHA. Requires all
licensed health care facilities and warehouse distribution centers or meatpacking
sites with 100 or more employees to create and implement a written ergonomics
program meeting specified requirements and assess its effectiveness annually.
Requires employee training and employee involvement in the ergonomics program,
as well as recordkeeping of worker medical visits and ergonomic injuries. Gives
MNOSHA enforcement authority and establishes an ergonomics grant program for
employers to make safety improvements. MNOSHA would provide education and
outreach, prepare training materials for employers, and may propose an ergonomics
occupational safety and health standard.

18-19  Construction codes and licensing fees.

Reduces fees for the reinstatement of licenses after revocation, suspension, or
voluntary termination. Provides a refund for contractor recovery fund fees when a
license is not issued.

20-23, State Building Code — electric vehicle charging infrastructure.

27 Makes modifications to the State Building Code related to electric vehicle charging
infrastructure by defining terms and requiring a minimum number of specific types of
charging infrastructure for new commercial and multifamily structures (other than
those with fewer than four dwelling units) that provide onsite parking facilities.

24 State Building Code — assisted living with dementia care facilities.

Modifies the definition of a “state licensed facility” under the State Building Code to
include assisted living facilities, including those with dementia care, for the purposes
of the Department of Labor and Industry’s building plan review and inspection
authority.

25 State Building Code — model commercial energy code.

Directs the commissioner of labor and industry to consider amendments to the
model commercial energy codes related to climate change, greenhouse gas
emissions, and energy efficiency and resiliency. Beginning in 2024, the commissioner
is directed to adopt each new published edition of the ASHRAE 90.1 or a more
efficient standard and to adopt incremental changes to commercial energy codes
between 2024 and 2036 that move towards 80 percent or greater reduction in
annual net energy consumption by 2036. Requires a report to the legislature on
progress towards that goal the year following each new code adoption. Clarifies that
this requirement does not limit a public utility’s ability to offer code support
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26, 29

28

programs through its energy conservation and optimizations plans or to claim the
resulting energy savings.

State Building Code — adult-sized changing facilities and window cleaning safety.

Directs the commissioner of labor and industry to adopt rules using expedited
rulemaking to require window cleaning safety features that comply with a nationally
recognized standard as part of the State Building Code. Requires compliance with this
new standard for all new buildings and for renovations of existing buildings when
there is not currently a safe window cleaning feature and it is feasible to add one.

Directs the commissioner of labor and industry to adopt rules requiring adult-size
changing facilities as part of the State Building Code. Provides expedited rulemaking
authority to the commissioner for that purpose, effective the day after final
enactment. This change would apply only to new construction or substantially
remodeled bathrooms.

Contractor licensing.

Adds penetration of roof coverings to install a solar photovoltaic system to the areas
of work that count as the special skill of residential roofing. Adds assembly of a
support system for a solar photovoltaic system to the areas of work that count as the
special skill of general installation specialties.

A person who performs two or more special skills is required to be licensed as a
residential building contractor. This involves registration with the Department of
Labor and Industry, payment of a fee, and complying with laws relating to continuing
education, bonding, insurance, contracts, and contribution to the contractor recovery
fund, among other provisions.

Article 7: Public Employment Relations Board

Makes changes related to the Public Employment Relations Board (PERB) data.

Section Description - Article 7: Public Employment Relations Board

1

Access by labor organizations, Bureau of Mediation Services, Public Employment
Relations Board.

Amends the Minnesota Government Data Practices Act (MGDPA) to allow the PERB
access to personnel data if the labor organization responsible authority determines
it’s necessary for certain purposes or if ordered by the Bureau of Mediation Services,
the PERB, its employees, or agents.
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2

Public Employment Relations Board data.
Adds a new provision to the MGDPA related to the PERB data.

(a) Except as provided in paragraphs (b) and (c), classifies data maintained by the
PERB related to an unfair labor practice charge or appeal as protected nonpublic or
confidential data under the MGDPA before being admitted into evidence at a
hearing. Clarifies that such data becomes public once admitted into evidence at a
hearing unless subject to protective order.

(b) Makes individual statements provided to the PERB private data on individuals
before being admitted into evidence at a hearing, at which point it becomes public.

(c) Makes other types of data related to the PERB public data at all times, including
the: (1) filing date of an unfair labor charge; (2) status of an unfair labor practice
charge; (3) name and job class of the charging and charged party; (4) alleged
provision(s) of law violated in charges; (5) complaint issued by the PERB; and (6)
unless subject to a protection order: (i) the full and complete record of an evidentiary
hearing on a charge; (ii) recommended decisions and orders; (iii) exceptions to a
recommended decision and order filed with the PERB; (iv) briefs filed with the PERB;
and (v) decisions and orders issued by the PERB.

(d) Allows the PERB to grant access to data classified as private, protected nonpublic,
or confidential data to any person if it would aid in implementing chapters 179 and
179A or ensure due process protection.

Open Meeting Law; exceptions.

Provides that open meeting law requirements under existing law do not apply to
certain meetings of the PERB, including those deliberating the merits of unfair labor
charges, reviewing a recommended decision and order, or reviewing a decision by
the Bureau of Mediations Services related to unfair labor practices. Effective the day
following final enactment.

Article 8: Meat and Poultry Processing

Establishes the Safe Workplaces for Meat and Poultry Processing Workers Act.

Section Description — Article 8: Meat and Poultry Processing

1

Title.

Titles the new sections created under this article as the Safe Workplaces for Meat
and Poultry Workers Act (the Act).
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2 Definitions.

Provides several definitions used in the Act. Defines “meat-processing worker” as an
individual working directly with raw meatpacking products in the meatpacking
operation, including independent contractors and those hired by a temp service or
staffing agency. Also includes workers inspecting or packaging meatpacking products
or cleaning, maintaining, or sanitizing equipment and services. The provisions of the
Act apply to a “meatpacking operation” with 100 or more employees in the specified
Minnesota and North American Industrial Classification system codes.

3 Worker rights coordinator.

Requires the commissioner of labor and industry to appoint a meatpacking industry
worker rights coordinator as part of the department. Provides enforcement authority
of the Act to the commissioner, who may inspect, review, and recommend practices
and procedures for improving meatpacking operations. Starting December 1, 2024,
requires the coordinator to submit an annual report to the governor and relevant
legislative committees with recommendations for treatment of meatpacking
workers.

4 Refusal to work under dangerous conditions.

Allows a meatpacking worker to refuse to work under dangerous conditions as
provided under existing law. Prohibits discrimination and requires continued pay for
the worker as required by existing law.

5 Enforcement and compliance.

Provides administrative enforcement and compliance authority to the commissioner
of labor and industry over meatpacking operations and alleged violations of certain
provisions under §§ 179.8755, 179.8756, and 179.8757. Allows the commissioner to
seek relief as provided under existing law if a meatpacking employer does not
comply. Provides a private civil cause of action for an aggrieved worker or authorized
employee representative for violations of the Act. Also gives the attorney general and
city and county attorneys enforcement authority over the Act. Provides certain relief
in a civil action or administrative proceeding, including an injunction, payment of
costs and fees to the prevailing worker, and a daily civil penalty to the state. A worker
subject to retaliation is entitled to three times the amount of damages, plus lost pay,
fees, and costs. A company faces up to a $10,000 fine for retaliation.

Further provides a private civil action for whistleblower claims. Requires written
notice to the worker rights coordinator of the specific violation, and allows for a
private cause of action if no enforcement authority is taken by the commissioner
within 30 days. Recovery of a civil penalty for whistleblower claims will be paid 70
percent paid to the commissioner for enforcement, and 30 percent to the individual
or authorized employee representative.
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6 Retaliation against employees and whistleblowers prohibited.

Prohibits discharge or discrimination against a meatpacking worker who reports
health or safety concerns, or for exercising a right under the Act. Prohibits a contract
or agreement from limiting a worker’s right to disclose health or safety hazards.
Reporting the immigration or citizenship status or suspected status of a meatpacking
worker or a worker’s family member for exercising a right under the Act is considered
an adverse employment action.

7 Meatpacking worker chronic injuries and workplace safety.

Subd. 1. Facility committee. Establishes requirements for meatpacking
employers’ ergonomics programs under § 182.677, subdivision 2, to be
developed and implemented by a knowledgeable committee. The facility
committee must include a certified ergonomist, licensed physician, and at least
three workers from the facility.

Subd. 2. New task and annual safety training. Requires safety and ergonomics
training and information for new employees or when employees are assigned
new tasks. Training must be provided in an understandable language. Also
requires at least eight hours of annual health and safety training for all
employees, including at least two hours on topics related to ergonomic injury
prevention.

Subd. 3. Medical services and qualifications. Provides qualifications and
requirements for medical staff and first-aid workers engaged by a meatpacking
employer, including guidance on medical management and prevention of
musculoskeletal injuries. Requires the worker rights coordinator to report
annually on ergonomics programs.

Subd. 4. Pandemic protections. Provides several protections that apply during a
peacetime public health emergency declared by the governor involving airborne
transmission. Pandemic-specific requirements include: provide and require PPE

for employees; maintain social distancing and minimum six-foot radius of space

between workers without nonporous separation barriers; provide handwashing
or hand sanitizing facilities; and ensure frequent cleaning and disinfecting.

Other general requirements that apply during a peacetime public health
emergency include: provide required notices to employees in a language they
understand; provide adequate break times and sufficient PPE; keep records of
workplace injuries and illnesses; and make redacted records available upon
request.

Also provides for enforcement and penalties for violations of this subdivision.
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8 Notification required.

Employers must provide written notice to employees of their rights under the Act in
a language they understand at least annually. The worker rights coordinator must
provide annual updates and post information for employees, including on the DLI
website.

9 Refusal to work under dangerous conditions.

Modifies and expands existing law that allows an employee acting in good faith to
refuse to work under dangerous conditions. In addition to relief under § 182.669,
allows an administrative law judge to order reinstatement of an aggrieved worker,
compensation for unpaid wages and benefits, or front pay, plus compensatory
damages.

Article 9: Warehouse Workers

Establishes worker safety requirements for warehouse distribution centers.

Section Description - Article 9: Warehouse Workers

1 Warehouse distribution worker safety.
Provides several worker safety requirements for warehouse distribution centers.

Subd. 1. Definitions. Provides definitions used in the article. Applies to
employers with 250 or more employees at one warehouse distribution center or
1,000 or more employees at one or more warehouse distribution centers.

Subd. 2. Written description required. Requires written description to
employees of each quota they are required to meet. Notice must be in
understandable plain language in the employee’s preferred language and must
be given at the time of hire, or within 30 days of enactment, and at least two
working days before the quota will take effect. The notice must include how the
work standards for the quota will be measured, such as a certain speed, certain
output amount, or certain error or defect rate for a certain period of time or
group, and any employment consequence for not meeting the quota. Prohibits
adverse employment action against an employee for failing to meet a quota that
was not disclosed.

Subd. 3. Breaks. Prohibits employers from requiring employees to meet quotas
that would interfere with compliance of required meal, rest, restroom break
(including reasonable travel time), or prayer periods, or otherwise prevent
compliance with any Occupational Safety and Health Administration (OSHA)
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workplace safety standard. Also prohibits employers from taking adverse
employment action against employees who do not meet such a quota.

Subd. 4. Work speed data. Allows employees to request: (1) a written
description of each quota they are required to meet; (2) a copy of their work
speed data for the most recent 90 days; and (3) a copy of the last six months of
aggregated work speed data for similar employees at their worksite. Requests
may be made orally or in writing up to four times a year. Requires employers to
provide the requested data within 72 hours. Also requires employers to provide a
copy of an employee’s work speed data for the most recent 90 days when the
employee is disciplined or fired for failing to meet a quota. Prohibits retaliation
against employees for seeking this data.

Subd. 5. High rates of injury. Requires the commissioner of labor and industry to
investigate violations under this section if OSHA data shows a 30 percent higher
than the year’s average incidence rate for nonfatal occupational injuries and
illnesses in that industry. Requires employer to hold monthly safety meetings for
two years until incidence rates fall below 30 percent higher than the average.

Subd. 6. Enforcement. Provides enforcement by the commissioner of labor and
industry, as provided under existing law. The commissioner may inspect and
investigate and issue written citations for violations, set a reasonable timeline to
correct violations, and impose a penalty. Citations, penalties, and remedies are
set under existing law. Also creates a private civil cause of action for an employee
aggrieved by violations of this section. An employee may commence an action
within one year of a violation, and if successful, the district court may order
damages and costs, an injunction to comply, and other equitable relief, including
reinstatement with back pay. Does not preempt OSHA standards that are more
restrictive.

2 Severability.

Provides that if any provision or application of the article is found to be void by a
court that the remaining provisions will remain in effect.

Article 10: Construction Worker Wage Protections

Creates wage protection laws for construction workers and allows for investigation by the
Department of Labor and Industry as well as private lawsuits when construction workers are
not paid by subcontractors or contractors for work on construction projects that are not related
to single family homes or duplexes unless the project is for construction on ten or more homes.
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3 Examination of records.

Allows the commissioner of labor and industry to inspect employment records
related to wages, hours, and conditions of employment, and places of employment
to ensure compliance with the construction worker’s wage protection provisions in
new § 181.165.

4 Compliance orders.

Allows the commissioner of labor and industry to issue compliance orders to enforce
the construction worker’s wage protection provisions in new § 181.165. Defines an
employer to include a contractor assuming a subcontractor’s liability under that
section.

5 Court action.

Allows an employee to bring a civil action for unpaid wages and overtime under the
construction worker’s wage protection provisions in new § 181.165, including a
contractor who has assumed a subcontractor’s liability to recover unpaid wages,
overtime, and liquidated damages in district court.

6 District court jurisdiction.

An action under section 3 can be brought in the county where the employer failed to
pay the wages.

7 Attorney fees and costs.

Allows an employee who prevails in a case against an employer for unpaid wages as a
construction worker to collect attorney’s fees, court costs, and witness fees.

8 Wage protection; construction workers.
Adds new § 181.165.

Subd. 1. Definitions. Provides definitions related to wage protection for
construction workers, including definitions for a claimant, contractor, owner, and
subcontractor.

Subd. 2. Assumption of liability. Provides that a contractor who is overseeing a
construction project is liable for unpaid wages, penalties, and fringe benefits
owed to a person claiming unpaid wages or fringe benefits by law or contract by
the contractor or any subcontractor for that person’s performance of labor on
the construction project. Allows a contractor who satisfies unpaid wage claims to
seek actual and liquidated damages from a subcontractor for any fees and costs
incurred in doing so.

Subd. 3. Enforcement. Allows a person who can file a complaint with the
commission or a private lawsuit for unpaid construction wages to designate
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another person, organization, or collective bargaining agent to file the complaint
on their behalf. This section provides that a contractor is jointly and severally
liable for subcontractors for construction worker’s unpaid wages, penalties, and
benefits.

Subd. 4. Payroll records; data. Requires subcontractors to provide payroll
records containing certain information to a contractor or subcontractor within 15
days of a request. A contractor or subcontractor can disclose that a construction
worker works for them but cannot disclose any personal identifying information
publicly unless required by law.

Subd. 5. Payments to contractors and subcontractors. Provides owners who hire
contractors must still pay contractors, and contractors must pay subcontractors,
and nothing in this section changes those arrangements.

Subd. 6. Exemption. Allows a collective bargaining agreement with a bona fide
building and construction trade labor organization representing workers on a
construction project to waive provisions under this section in certain
circumstances. Also provides the construction worker’s wage protection
provisions under this section do not apply to construction work when prevailing
wage applies.

9 Employer; definition.

Adds contractors who assume contractor liability to the definition of employer for
section 181.171.

10 Effective date.

Provides that this bill would be effective on August 1, 2023, and would apply to
contracts signed, renewed, amended, or modified on or after that date.
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